Foothill Academic Senate Agenda

October 17, 2005, 2:30-4:30pm, Room 3404

	President: 

Paul Starer 06

Vice President: 

Dolores Davison 06

Secretary/Treasurer:  
Bob Cormia 07

Curric. Co-Chair:

Dolores Davison 06

Student Liaison

Adrian Diaz


	Bio & Health Sci: David Sauter 06



 Carolyn Holcroft-Burns 06
	Language Arts: 

Keith Pratt 05 (Fall Quarter)



	
	Business & Soc. Sci: 
Harry Saterfiled 06




Brian Evans 06
	Library Sciences:  
Mary Thomas 06

	
	Counseling:
Kim Lane 06
Dav
	

	
	CTIS:


Bob Cormia 06




Jamie Doll 06
	PE & Human Perf:
Irv Ploke 06




Shanan Rosenberg 07

	Adaptive Learning: 
Janet Spybrook 06




Mary Hawkins 06
	Fine Arts: 

Robert Hartwell 06
	PSME:


Andy Fraknoi 06




Rick Martinez 06

	2:30—2:35
	Call To Order

Announcements—(General)

Approval of Minutes for 10/07/05

Consent Calendar see page two
	Action

Action

	
	Action & Information Items:
	

	2:35—2:45

2:45—3:00

3:00—3:15

3:15—3:20

3:20—3:30

3:30—3:40

3:40—4:00

4:00—4:15

4:15—4:30
	Discrimination Policy—Enright

Public Domain—Barr

Enrollment Update—Budd

Senate Meeting Time—Starer

John Shupe Cost—Starer

Area B report back—Starer

New Committees—Starer

Faculty Fatigue—Cormia

Scheduling Resolution—Starer
	Info/Disc

Info/Disc

Info/Disc

Info/Disc

Info/Disc

Info/Disc

Info/Disc

Info/Disc

Info/Disc

	
	Committee Members Needed:

Academic Counsel

District Safety Committee
	


Announcements—

John Shupe Nov. 19 Noon-1:30

Accreditation All Week

McHargue resolution

FSAs

Senate Meetings, Fall 2005

October 3

October 17

October 31 (joint meeting to be held at De Anza, room TBD)

November 14

November 28

December 5

Consent Calendar—

Chuck Johnson—CTIS Curriculum Committee Rep

Marnie Francisco—PSME Curriculum Committee Rep

Hilary Ciment—Fine Arts Curriculum Rep

Laura Robinson—Block Scheduling Efficacy Committee

Konnilyn Feig—GE/Curriculum Combination Committee

Joy Crevier—Chemistry Lab Assistant Search Committee

Kathy Armstrong—Chemistry Lab Assistant Search Committee

Minutes

Academic Senate Meeting

October 3, 2005

Meeting convened at 2:35 PM

Announcements:

Kathy Perino Faculty Association representative, will attend senate meetings about once a month.

In the final schedule, where conflicts occur between F2F and online courses, the scheduling preference will go to F2F.

Academic freedom discussion on October 12th with Gerhard Casper.

Parking problem is acute in the mornings, but a recent drive through the campus at 10 a.m. found some parking space still available. We are still 300 spots fewer than last year. Some faculty may be sharing parking stickers with students, which creates further problems when they park in faculty lots.

Future senate meetings have been announced on meeting maker. They will be October 3rd, 17th, 31st, and November 14th, 28th, and December 5th. The meeting on October 31st is a joint Foothill – DeAnza College meeting, which will meet at DeAnza. 

Minutes:

Motion to approve the minutes was approved.

Consent calendar:

Consent Agenda comprised appointment of individuals to serve on tenure review committees and presented for approval.  Londa Larson and Brian Stanley were approved to serve for Joy Crevier, and Patrick Morris and Richard Daley to serve for Amanda Norick.   Phuong Lam will replace Nicole Gray on David Marasco’s TRC. Rachael Mudge to serve on the Chancellor’s teaching and learning and FRAMES.

Motion to approve consent calendar was approved unanimously.
Meeting

Paul Starer gave a presentation about the basis of power for the senate. Education code requires that community college districts create academic senates. The senate can address the board without time limitations. Paul discussed the ten plus one areas of responsibility. The board may overrule the senate for economic, legal, and fiscal hardship issues. FA is required to consult with FH/DA senates before starting the collective bargaining process on matters related to tenure.

Our senate is comprised of an executive committee of two senators from each division, and an executive council of a president, vice president, and secretary. 

Our minutes and agenda are posted on the senate website. The senate requires a one-week notice for new agenda items. The Brown Act requires the senate to deliberate on an item before action. Our senate requires a three-day written notification if a senator needs a proxy vote to be in effect. A copy of this presentation has been posted on the senate website.

Mike McHargue resolution. The senate moved to suspend the rules for acting on new business, as we needed to act on October 3rd in order for Paul Starer to take the resolution to area B. A motion to approve a resolution to propose Mike McHargue for senator emeritus was approved unanimously. Paul will bring a formal reading of the resolution to the senate next week.

Paul reported that overall student enrollment is down about 1% at Foothill, and DeAnza is flat (over 2004-2005). We need to focus on higher student enrollment or we may lose our growth funds in 2005-2006. For every 1% of student growth, the college will receive one million dollars. Conversely, a drop of 1% student enrollment could cost the college one million dollars.

This may be a good time to look over new courses, especially short courses in math and English. Enrollments in higher-level math are down, and lower level math is up. There are some anecdotal statements that basic skills courses are filling and that additional sections are not being offered. Enrollment in ESL courses is significantly lower. Basic skills courses are still in great demand.

There is a sentiment among some senators that the marketing department at Foothill is overtaxed, and that the administration should be funding more outreach activities. The CTIS division has had some marketing support in an attempt to boost enrollment. Some suggestions for marketing included targeted messaging to students based on their education profiles. 

Other colleges have experienced declines in enrollment, with approximately 70% of colleges, statewide, reporting declines of about one to five percent. 

Other suggestions to increase student satisfaction ranged from parking conditions, having an automated phone attendant to better route calls, and a more user-friendly website.

Senate committees – the senate needs to from four committees, an elections committee, a block scheduling committee, a GE / curriculum review, and a faculty handbook committee. Officers up for reelection may not serve on the elections committee. Senators were told to inform their faculty that the position of President and Vice President of the academic senate are up for election this year. All full-time faculty are encouraged to consider running for senate office. An election for both offices will be conducted in the spring.

At 3:30 Paul Starer left to attend the board meeting that was held early to accommodate the Jewish New Year, at which time Dolores Davison took over as President.

Rob Johnstone made a presentation on FRAMES, Foothill Rubric Assessment Model Education System, that will include an assessment of the four Cs, which will augment assessment used in our accreditation standards. FRAMES will be an important component of our Student Learning Outcomes (SLOs) efforts. Intrinsic reasons for using FRAMES include reflection on how we are meeting our 4C goals. Faculty are encouraged to talk with each other about SLOs.

FRAMES will collect and analyze existing student work from approximately 100 assignments. Stipends of $333 per quarter will be available for 5 or 6 faculty who will provide 5 to 10 hours of effort each quarter during the year. One team for each C will provide evaluation. FRAMES will model our approach to the Johnson County Rubrics.

The senate ended the first session with a review of our 2005 – 2006 goals:

· Scholarship

· Basic skills

· Matriculation and placement

· Professionalism

· Newsletter

· Committee appointment procedure

Robert Cormia will work with Shelley Schreiber to ensure that the senate website has the most current information, including the revised 2005 senate constitution.

Last, a quick, ‘straw poll’ was done to see if senators could meet from 2 to 4 p.m. in future meetings.

The meeting was adjourned at about 4:20 p.m.

Sexual Harassment and Discrimination of Students and Staff
4640

Members of a college community - students, faculty, staff and visitors - must be able to study and work in an atmosphere of mutual respect and trust.  Foothill-De Anza Community College District is actively committed to creating and maintaining an environment which respects the dignity of individuals and groups. The Board of Trustees supports an environment where diverse cultures, abilities and needs are respected and where differences offer stimulating opportunities for learning and for personal and professional fulfillment.  The District is committed to providing an academic and work environment free of unlawful harassment and discrimination. should be free of sexual harassment and all forms of sexual intimidation and exploitation.  All students, staff and faculty must be assured that the District will take action to prevent misconduct.  Anyone who engages in sexual unlawful harassment or discrimination shall be subject to sanctions.

Accordingly, the Board adopts the following:

It is the policy of the Foothill-De Anza Community College District to provide an educational, employment and business environment free of unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct or communications constituting sexual harassment as defined and otherwise prohibited by Federal and State law.  Sexual harassment may include, but is not limited to: unlawful harassment and discrimination. The Board will not discriminate against any person in the provision of any program or service based on race, religious creed, color, national origin, ancestry, physical disability, mental disability, medical condition, marital status, sex, age, or sexual orientation. 

General Harassment:  

Harassment based on race, religious creed, color, national origin, ancestry, physical disability, mental disability, medical condition, marital status, sex, age, or sexual orientation of a person, or the perception that a person has one or more of these characteristics is illegal and violates District policy. 

Harassment comes in many forms, including but not limited to the following conduct: 

· Verbal:  Inappropriate or offensive remarks, slurs, jokes or innuendoes based on a person’s race, gender, sexual orientation, or other protected status.  This may include, but is not limited to, inappropriate comments regarding an individual’s body, physical appearance, attire, sexual prowess, marital status, or sexual orientation; unwelcome flirting or propositions; demands for sexual favors; verbal abuse, threats or intimidation; or sexist, patronizing or ridiculing statements that convey derogatory attitudes based on gender, race, nationality, sexual orientation or other protected status. 

· Physical: Inappropriate or offensive touching, assault, or physical interference with free movement.  This may include, but is not limited to kissing, patting, lingering or intimate touches, grabbing, pinching, leering, staring, unnecessarily brushing against or blocking another person, whistling or sexual gestures.  It also includes any physical assault or intimidation directed at an individual due to that person’s gender, race, national origin, sexual orientation or other protected status. 

· Visual or Written: the display or circulation of visual or written material that degrades an individual or groups based on gender, race nationality, sexual orientation or other protected status.  This may include, but is not limited to, posters, cartoons, drawing , graffiti, reading materials; computer graphics or electronic media transmissions. 

· Environmental: A hostile academic or work environment exists where it is permeated by sexual and/or racial innuendo; insults or abusive comments directed at an individual or group based on gender, race, nationality, sexual orientation or other protected status; or gratuitous comments regarding gender, race, sexual orientation, or other protected status that are not relevant to the subject matter of the class or activities on the job.  A hostile environment can arise from an unwarranted focus on sexual topics or sexually suggestive statements in the classroom or work environment.  It can also be created by an unwarranted focus on or stereotyping of, particular racial or ethnic groups, sexual orientations, genders or other protected statuses.  An environment may also be hostile toward anyone who merely witnesses unlawful harassment in his or her immediate surroundings, although the conduct is directed at others.  

Sexual Harassment

In addition to the above sexual harassment consists of unwelcome sexual advances, requests for sexual favors, and other conduct of a sexual nature when:


Submission to the conduct of a sexual nature that is explicitly or implicitly made a term or condition of an individual's employment or education academic status or progress;


Submission to, or rejection of, the conduct by the individual is used as the basis of An employment or academic decisions affecting the individual based on the submission to or rejection of a sexual advance.


Verbal or physical conduct of a sexual nature that interferes with an individual's performance or creates The conduct has the purpose or effect of having a negative impact upon the individual’s work or academic performance, or of creating an intimidating, hostile or offensive work or educational environment.


Submission to, or rejection of, the conduct by the individual is used as the basis for any decision affecting the individual regarding benefits and services, honors, programs, or activities available at or through Foothill or De Anza college. 

The District seeks to foster an environment in which all employees and students feel free to report incidents of harassment without fear of retaliation or reprisal.  Therefore, the District also strictly prohibits retaliation against any individual for filing a complaint of harassment or discrimination or for participating in an investigation of such complaints.  Such conduct is illegal and constitutes a violation of this policy. All allegations of retaliation will be investigated. 

Immediate action shall be taken against individuals determined to be in violation of this policy.  Any individual who believes that he or she has been a victim of sexual harassment or discrimination or retaliation in violation of this policy may file a complaint within one year of the alleged unlawful harassment or discrimination or within one year of the date on which the complainant knew or should have known of the facts of the sexual harassment incident(s).
The Board reaffirms its commitment to academic freedom but recognizes that academic freedom does not allow harassment or any other form of unlawful discrimination.  The lecture, content and discourse that are an intrinsic part of the course content shall in no event constitute harassment or other forms of unlawful discrimination.

The District has developed procedures to address complaints of sexual discrimination and harassment.  Complaints filed by an employee of the District against another employee or student, or a student against an employee of the District shall be referred and handled pursuant to the District’s “Administrative Procedures: Investigation and Resolution of Complaints Regarding Harassment and Discrimination.”

Complaints filed by a student against another student, or student against the criteria of a program, shall be referred and handled pursuant to the District’s “Procedures to Resolve Student Complaints of Sexual Harassment and Discrimination.”

Copies of the District's Administrative Procedures: Investigation and Resolution of Complaints Regarding Harassment and Discrimination, Procedures to Resolve Student Complaints of Sexual Harassment and Discrimination, and the District's Unlawful Harassment and Discrimination Complaint forms are available in the District Human Resources Office, the District Chancellor's Office, the President's Office at each campus, the Office of the Vice President for Student Services (De Anza), and the Office of the Dean Vice President of Instruction & Student Affairs Student Development and Instruction (Foothill).  All participants in the complaint procedure are protected from retaliatory acts by the District, its employees, students, and agents.

Approved 5/3/82

Amended  11/15/93; 5/1/95

Amended 6/05

Reference: 
Education Code §§ 212.5; 44100; 66281.5



Title IX, Education Amendments of 1972



Title 5, §§ 59320 et seq.



Title VII of the Civil Rights Act of 1964, 42 U.S.C.A. § 2000E

FHDA Web-based Faculty Survey

on Public Domain Learning Materials
DRAFT - RBB – 9/7/05

A Strategy to Reduce the Costs of Textbooks and Learning Materials

In December 2004, the Foothill-De Anza Board of Trustees adopted a policy to advance the use of public domain-based learning materials.  The purpose of the policy is to promote the use of learning materials residing in the public domain to augment and/or replace commercial materials, including textbooks, to reduce the cost to students of textbooks and other learning materials.

Generally, works are regarded as being in the public domain if they are either ineligible for copyright protection or have expired copyrights.  No permission is needed to copy, use, modify, or quote extensively works in the public domain.  They can be copied and distributed to classes or digitized and placed on course Web sites.

The current 1976 Copyright Act, as amended, gives authors exclusive rights to their works to copy, distribute, sell, modify, convert to other formats, and/or to perform or display.  Currently, the author’s rights begin automatically when a work is created and are not limited to those that bear a copyright notice or are registered.  Almost all works created after 1978, even those with no mention of copyright, have copyright protection.  For works created after 1978, copyright generally lasts for the life of the author plus 70 years.  If a work is published prior to 1923, it is in the public domain.  If published in the U.S. between 1923 and 1978 without a notice, it is in the public domain.  If published between 1923 and 1963 with a notice that has not been renewed, it is in the public domain.  If you want to put a current work in the public domain, you can make it clear, preferably in the work itself, that you do not assert any copyright ownership or interest.

To assess the current status of interest in and use of public domain materials, and to help develop a plan for advancing the use of public domain materials for teaching and learning at Foothill-De Anza, the Academic Senates of Foothill and De Anza request that you complete the following survey.

1) Are you aware that there are public domain materials available for teaching and learning?

Very aware
Somewhat aware
Not aware

If aware, may we have your name? ________________________________

2) Assuming you are aware of relevant public domain materials, how likely would you be to using them in any of your classes in the future?

Very likely
Likely

Neither likely nor unlikely
Not likely

3) Are you currently using any public domain learning materials in your classes?

Yes

No

If Yes, in what courses? _________________________________________

4) If yes to #3, what is the nature of the public domain materials learning materials that you use?

Public domain:

Paper Textbooks 

Textbooks available on the Internet

Non-fiction Books

Fiction Books

Journals and journal articles

Reference works

Images, music, or movies

Other materials ______________________

5) If yes to #3, do you use district funds to copy and distribute public domain-based learning materials to any of your classes?

Yes

No, students make or buy copies, other.

6) Would you be interested in generating public domain materials for your classes (to enhance learning and/or to reduce  the costs of learning materials to students)?

Very interested
Mildly interested
Somewhat interested
Not interested



If interested, please provide your name _______________________

7) If you expressed interest in #6, what support or resources would you need?

Check all that apply:

A development team to work with.

Workshop on copyright, intellectual property, and the nature, availability, and

       accessibility of public domain materials.

A FHDA web site repository of public domain materials.

Training in conjunction with Etudes/Sakai course management.

Support in handling UC/CSU and other articulation concerns.



Other _______________________________

