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Foothill Annual Program Review 2023

Annual Program Review Template 2023

Annual Program Review 2023
1. Number of full-time faculty in the program.

2. Number of part-time faculty in the program.

3. Number of staff in the program.

yes

4. Do the above numbers reflect any staffing changes?

The program has a new third FT Faculty

5. Refer to the most recent Comprehensive Program Review, what were the identified actions for improvement?
|ldentify any current and/or new Strategic Goals.

Actions for improvement included adding clinical sites to support offerings and enrollment. Several clinical
sites have been added, including St. Louise, and mini rotations at Kaiser and Sequoia Hospital. The added
clinical sites allow us to accept a full cohort of 30 students.

6. What actions identified in the Comprehensive Program Review (or most recent Annual Program Review if no
Comprehensive Program Review) have you completed this year?

We added a third FT faculty to the program.

7. Explain your implementation timeline and if there have been any changes or updates.

The start date for the new FT faculty was Fall 2023.

8. Explain the evidence the program used to evaluate progress and provide an update on progress.

Students have all been able to complete the required hours of clinical experience to graduate. The search for
a FT faculty was successful and resulted in the addition of a third FT faculty.

9. Click the link and follow the instructions to the Disproportionate Impact dataset, then respond to the prompt
below.

https://foothilldeanza-

my.sharepoint.com/:b:/g/personal/20078222 fhda_edu/EctjgGNEurtMIb1n6ZQ5k3kBNTEJIE9G_kGSHMh{fM1tsrA?

e=yDcC7c

Identify the groups that are experiencing a disproportionate impact in the most recent year (highlighted in
orange). In the text box below, provide the percentage point gap and the number of additional successes needed
to erase the percentage point gap for each group.
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https://foothilldeanza-my.sharepoint.com/:b:/g/personal/20078222_fhda_edu/EctjgGNEurtMlb1n6ZQ5k3kBNTEjiE9G_kGSHMhfM1tsrA?e=yDcC7c

The percentage point gap for Latinx was -4. All other groups did not show any disproportionate impact.
10. Use this opportunity to reflect on your responses in this document. Include your closing thoughts.

The program continues to provide resources for students struggling, including Latinx students.

Click on the link below to view the Annual Program Review Rubric.

https://foothilldeanza-my.sharepoint.com/:w:/g/personal/20078222 fhda_edu/Ec2dgPH1B2RHinzFtnlz6sYB7-
DOzWI9lv1KkGyWdLuZkbg?e=CIfFMU

End of Annual Program Review Template 2023

This form is not yet ready.
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Respiratory Therapy-FH
Rubric Annual Program Review
Criteria

The program's responses...
e align with the program’s goals

align with data
are informed by data
are within the control of the program

have measurable outcomes

v Meets Expectations
O Needs Improvement
Feedback

| would like to see more information in the program reflection. Otherwise, the program has
made excellent progress in gaining clinical sites and hiring a third full-time faculty.

This form is completed and ready for acceptance.
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