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Introduction
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What’s Next?

EOPS will begin to execute the Action Plan which
will include, collaboration with Institutional
Research, Financial Aid, Admissions and Records
and Marketing teams.
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SVE Issue 5: Lack of
Sense of Belonging

| Problem Statement

The Office of Equity. and its programs engage in indi
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Action Plan Outcome 1
The Office of Equity will create a set of tenets from a chosen
theory of identity development that will inform future
programming for the Office of Equity and its current programs
that radically centers student belonging and mattering.
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scholar’s a sense of mattering by centering their
lived experience and unigque perspectives )

What did we learn?

We hadn't been explicit enough in identifying who would do what
We hadn't fully surfaced all the iresources! we needed (peoples’
brains!) !

Didn't fully account for culture

Not enough time/space for explicitly honoring current work

Tenet 2
We will provide spaces of belonging where

scholars can bring together and elevate their
intersecting and fluid social identities

Tenet 3 :
We will use program infrastructure and g
resources to build an interdependent collective
base of care rooted in the inherent power and
brilliance of learning community scholars
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