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Introduction
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What’s Next?

EOPS will begin to execute the Action Plan which
will include, collaboration with Institutional
Research, Financial Aid, Admissions and Records
and Marketing teams.
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N}\’any. programs perp'etuate structural racism by failing to educate students inl
the history and ongoing racism implicit and explicit in their disciplines.

SCIENCE / TECHNOLOGY / ENGINEERING / MATH

© Goal 3: Faculty are supported in their efforts to deepen their understanding of the racialized contexts of
their discipline, including the contributions of diverse scholars in their field, update their curricula, and
iteratively refine their teaching.

PROBLEM STATEMENT: When STEM faculty and staff use and do
not challenge or interrogate traditional instructional practices and
policies, we perpetuate racist policies and fail to welcome students
of color and women in STEM classrooms

PROCESS:
1) Faculty pre-survey

repository)

2) Department meetings to discuss discipline-specific resources
3) Collection of physical and virtual resources (library + virtual

4) Post-survey and ongoing collection of resources

OUTCOME: Faculty have at their fingertips pre-vetted resources to
deepen their understanding of the racialized context of their
discipline.

This outcome will lead to faculty being better equipped to make
curriculum and pedagogy race conscious. (Issue 6, goals 1 and 2)
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NEXT STEPS:
e Canvas shell - STEM

Strategic Vision for
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“I hear a lot of talk about equity and diversity,
and | have an overall understanding of what
this means. But, how to go about changing
that is still somewhat of a mystery to me.”
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OUR TEAM:
o Jeff Anderson, Math
o Zach Cembellin, Acting Dean
o Sophia Kim, SLI Director
o Patrick Morriss, Math
o Ryker, Math
» Baba Kofi Weusijana, Computer Science
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SVE Issue 5: Lack of
Sense of Belonging

| Problem Statement

The Office of Equity. and its programs engage in indi
dentity development, but we are
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Action Plan Outcome 1
The Office of Equity will create a set of tenets from a chosen
theory of identity development that will inform future
programming for the Office of Equity and its current programs
that radically centers student belonging and mattering.
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scholar’s a sense of mattering by centering their
lived experience and unigque perspectives )

What did we learn?

We hadn't been explicit enough in identifying who would do what
We hadn't fully surfaced all the iresources! we needed (peoples’
brains!) !

Didn't fully account for culture

Not enough time/space for explicitly honoring current work

Tenet 2
We will provide spaces of belonging where

scholars can bring together and elevate their
intersecting and fluid social identities

Tenet 3 :
We will use program infrastructure and g
resources to build an interdependent collective
base of care rooted in the inherent power and
brilliance of learning community scholars
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